
DOD CIVILIAN DEMOGRAPHICS 
AS OF OCT 31, 2007

TABLE OF CONTENTS
APPROPRIATED FUND

DOD CIVILIAN OVERVIEW
DOD SENIOR LEADER OVERVIEW

NON APPROPRIATED FUND
LOCAL NATIONALS



TABLE OF CONTENTS

General Schedule………………………………………………………………………………………………………..7

National Security Personnel System…………………………………………………………………………………..8

National Security Personnel System (Standard Career Group, Scientific and Engineering Career)…………..9

National Security Personnel System (Medical Career Group, Investigative and Protective
Services)………………………………………………………………………………………………………………....10

Non NSPS vs NSPS……………………………………………………………………………………………………11

White Collar Employees……………………….……………………………………………………………………….12

Blue Collar Workforce………………………………………………………………………………….......................13

Blue Collar vs White Collar………………………………………………………………….....................................14

Work Schedule………………………………………………………………………………………………………… 15

Conus vs Oconus……………………………….……………………………………………………………………...16

Employees by Component…………………………………………………………………………………………….17

General Workforce Demographics (Race Designation, Ethnicity)…...……………………………………..........18

General Workforce Demographics (Gender).……………………………………………………………………….19

Appropriated Fund
PAGE NUMBER



TABLE OF CONTENTS

General Workforce Demographics (Age)……………………………………………………………………………20

Education Levels………………………………………..……………………………………………………………...21

Disabilities Reported………………….……………………………………………………………...........................22

Veterans’ Preference……………………..……………………………………………….......................................23

Supervisor to Employee Ratio………………….…………………………………………………….......................24

Non Supervisor/Supervisor by Components.……………………………………………………………………….25

Bargaining vs Non Bargaining………………………………………………………………………………………..26

New Hires ………………………………………………………………………………………………………………27

CSRS Retirement Eligibility..………………………………………………………………………………………….28

FERS Retirement Eligibility……………………………………………………………………………………………29

CSRS and FERS Retirement Eligibility……………..………………………………………………………………..30

CSRS and FERS Retirement Eligibility..….………………………………………………………………………….31

Average Retirement Age and Average Years of Service at Retirement…...……….........................................32



TABLE OF CONTENTS

Army Turnover Rate….………………….…………………………………………………………………................33

Navy Turnover Rate…………………………………………………………………………………………………….34

Air Force Turnover Rate…………………..……………………………………………………………………………35

DoD Agencies Turnover Rate……..…………………………………………………………………………………..36

National Guard Bureau Turnover Rate……….………………………………………………………………………37

All DoD Turnover Rate……..…………………………………………………………………………………………..38

All DoD Reemployed Annuitants…………………………….………………………………………………………..39

DoD Executives and Senior Level Employees………………………………………………………………………40

DoD Executives by Component……………………………………………………………………………………….41

DoD Senior Level Positions/Scientific and Professional by Components………………...................................42

DoD Executives by Appointment Type……………………………………………………………….......................43



TABLE OF CONTENTS

DoD Executives Demographics ( Ethnicity)…………………………….………….………………………………...44

DoD Executives Demographics (Minority Status)………………………………………….………………………..45

DoD Executives Demographics  (Gender)………………………………………………………………………......46

Lab/Demonstration Projects…………………………………………………………………………………………...47

Lab/Demonstration Projects…………………………………………………………………………………………...48

Scientists and Engineers hired under DARPA……..………………………………………………………………..49

Highly Qualified Experts………………...….………………………………………………………………………….50

Highly Qualified Experts (Race Designation, Ethnicity)….…………………...………........................................51

Highly Qualified Experts (Gender, Age)……………………………………………………………………………...52

Administratively Determined…………………………………………………………………………………………..53

Non Appropriated Fund

Employees by Components…………..……………………………………………………………………………….55

NAF General Workforce Demographics (RNO, *Ethnicity, Age, Gender)....……………………………………..56

*Non Appropriated Fund data provided by DMDC.  Per DMDC, RNO and Ethnicity are two different fields.  
The data in the race category includes people of any ethnic preference (Hispanic/non-Hispanic).  The 
‘Hispanic’ ethnicity category groups the data into Hispanic/non-Hispanic categories and is based on the same 
population used to identify race.



TABLE OF CONTENTS

Local Nationals

Local Nationals by Components…….………………………………………………………………………………...58

LN General Workforce Demographics (Age, Gender)……………………………….….………….......................59



DoD Demographics

Department of Defense (DOD) Civilian Workforce Demographics Introduction

The DOD Civilian Workforce Demographics are produced monthly by the Civilian Personnel Management Service 
(CPMS), Human Resources Business, Information and Technology Solutions (HR BITS) as a convenient reference for 
various audiences. It contains information, using tables and charts, about the DOD workforce that is supported by the 
Defense Civilian Personnel Data System (DCPDS). The tables and charts included are generated solely from DCPDS 
with the exception of Non Appropriated Fund data, which is provided by the Defense Manpower Data Center (DMDC) 
and subsequently incorporated.

DMDC maintains the largest historical archive of personnel, manpower, training, and financial data in DOD. DMDC 
personnel data is broad in scope and extends back to the early 1970s to cover all Military Services, all components of 
the Total Force (active duty, guard, reserve, and civilian), and all the phases of the personnel life cycle 
(accession/separation/retirement). For additional information on DMDC and their data services, visit 
http://www.dmdc.osd.mil.

Customers should be aware that when comparing DCPDS and DMDC data, discrepancies will surface, due to the fact 
that DCPDS uses transactional data while DMDC uses snapshots of data. The "as of date" of the data will also differ. 
Also, DMDC receives data not only from DCPDS, but from other systems. Finally, DCPDS covers personnel in pay and 
non pay status, while DMDC reports only personnel in pay status.

Another source for data comparison is the Office of Personnel Management's FACT BOOK, Which can be found at 
http://www.opm.gov/feddata/factbook/. This source provides information on the entire Federal community.

The DOD Civilian Workforce Demographics are designed to be easy-to-use and to provide useful, high level information. 
Comments for improvement or suggestions are welcome. For feedback and suggestions, please send e-mail to 
Feedback

http://www.dmdc.osd.mil/
http://www.opm.gov/feddata/factbook/
mailto:  hr-bits@cpms.osd.mil
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General Schedule 
(Appropriated Fund)
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Total Appropriated Fund Population 683515

DCPDS data as of Oct 31, 2007
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National Security Personnel System
(Appropriated Fund)
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National Security Personnel System
(Appropriated Fund)
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National Security Personnel System
(Appropriated Fund)
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Non NSPS vs NSPS
(Appropriated Fund)
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White Collar Employees
(Appropriated Fund)
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Blue Collar Workforce
(Appropriated Fund)
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Blue Collar vs White Collar
(Appropriated Fund)
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Work Schedule
(Appropriated Fund)
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CONUS vs OCONUS
(Appropriated Fund)
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Employees by Component
(Appropriated Fund)
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General Workforce Demographics
(Appropriated Fund)
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18
*This group is composed primarily of those individuals who are designated  
as Hispanic but do not have a race designation. DCPDS data as of Oct 31, 2007

To
ta

l

%
 C

om
pa

re
d 

To
 

To
ta

l A
pp

ro
pr

ia
te

d 
Fu

nd
 P

op
ul

at
io

n

6382 1%
37721 6%

Black or African American 102592 15%
702 0%

2420 0%
3433 0%

40492 6%
489773 72%
683515 100%

Asian

Native Hawaiian or Other Pacific Islander

American Indian or Alaska Native

Mutiracial

Race Designation

Identity Pending

Total 
White
*Race Unspecified

To
ta

l

%
 C

om
pa

re
d 

To
 

To
ta

l A
pp

ro
pr

ia
te

d 
Fu

nd
 P

op
ul

at
io

n

42716 6%
640799 94%
683515 100%

Hispanic
Not Hispanic
Total

Ethnicity

T
O
C



General Workforce Demographics
(Appropriated Fund)
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Female
Male

19 DCPDS data as of Oct 31, 2007
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General Workforce Demographics
(Appropriated Fund)
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58845 3956

30 and below
31 to 40
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50 to 59
60 to 69
70 or greater

20 DCPDS data as of Oct 31, 2007
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109149 15%
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Education Levels
(Appropriated Fund)
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College or
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Post Doctorate

Education Level
Not Reported

21 DCPDS data as of Oct 31, 2007
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Non High School Graduate 6621 1%
High School Graduate 273296 40%
College or Occupational Program 162510 24%
Bachelor's Degree 144599 21%
Post Bachelor 15482 2%
Master's Degree 60744 9%
Post Master 4840 1%
Doctorate 8615 1%
Post Doctorate 1158 0%
Education Level Not Reported 5650 1%
Total 683515 100%
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Disabilities Reported
(Appropriated Fund)

46030

637485

Disability
Reported

No Disability
Reported

22 DCPDS data as of Oct 31, 2007
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Disability Reported 46030 7%
No Disability Reported 637485 93%
Total 683515 100%

Disability/No Disability
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Veterans’ Preference
(Appropriated Fund)

167163

4802

21125

34585

1756454084

5-Point

10-Pt Disability

10-Pt
Compensable

10-Pt
Compensable
30%
10-Pt Other

Total Pop w/o
Vet Pref

Note: (1) Data includes Appropriated Fund and Military Technicians 
              Records only.  It excludes LNs, NAF, AGR. 
         (2) List of Values 
              5-Point: Veteran is entitled to 5-point preference 
             10-Point/Disabillity: Veteran is entitled to 10-point 
   preference due to a service-connected disability but 
   receives no compensation 
             10-Point/Compensable: Veteran is entitled to 10-point 
    preference due to a service connected disability of less 
             than 30 percent but receives compensation 
             10-Point/Compensable/30 Percent: Veteran is entitled 
             to 10-point preference due to a service connected disability 
             of 30 percent or more that entitles vet to compensation 
             10-Point/Other: Other person entitled to 10-point preference: 
             (1) Both the spouse and mother of veterans occupationally  
             disabled because of a service-connected disability; and/or  
             (2) The widow/widower and mother of a deceased wartime 
             veteran 

*Percentage is greater than two decimals, insignificant for comparing purposes
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Supervisor to Employee Ratio – Total Workforce
(Appropriated Fund)
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24 DCPDS data as of Oct 31, 2007
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Non Supervisor/Supervisor by Components
(Appropriated Fund)
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Bargaining vs Non Bargaining
(Appropriated Fund)
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DCPDS data as of Oct 31, 2007
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New Hires
(Appropriated Fund)
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CSRS Retirement Eligibility
Optional Retirement
(Appropriated Fund)
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CSRS Retirement Eligibility as of Oct 2007

CSRS 2007 CSRS 2012
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FERS Retirement Eligibility
Optional Retirement
(Appropriated Fund)
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CSRS & FERS Retirement Eligibility
Optional Retirement
(Appropriated Fund)
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CSRS & FERS Retirement Eligibility 
Early & Optional Retirement

(Appropriated Fund – Permanent Employees)
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646,787 206,536 32% 67,742 10% 274,278 42%

CSRS & FERS Retirement Eligibility as of Oct 2007

Current Retirement Eligibility 2012 Retirement Eligibility

Data represents permanent employees in the FERS/CSRS retirement plans.
Special retirement plans are not included.

This chart reflects actual eligibility of the current population assuming they remain 
the next 5 years.  It is not a true projection.

31 DCPDS data as of Oct 31, 2007
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CSRS & FERS Retirement Eligibility as of Oct 2012
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Average Retirement Age and Average Years of Service at Retirement
(Appropriated Fund )
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Army Turnover Rate*
(Appropriated Fund )
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*Turnover rate definition:  U.S. Department of Labor, Bureau of Statistics, Job Openings and Labor Turnover Survey (JOLTS) defines 
the annual turnover rate as the number of total separations for the year divided by the average monthly employment for the year, times 100.

Army Turnover – All Separations
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Navy Turnover Rate*
(Appropriated Fund )
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*Turnover rate definition:  U.S. Department of Labor, Bureau of Statistics, Job Openings and Labor Turnover Survey (JOLTS) defines 
the annual turnover rate as the number of total separations for the year divided by the average monthly employment for the year, times 100.

Navy Turnover – All Separations
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Air Force Turnover Rate*
(Appropriated Fund )
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*Turnover rate definition:  U.S. Department of Labor, Bureau of Statistics, Job Openings and Labor Turnover Survey (JOLTS) defines 
the annual turnover rate as the number of total separations for the year divided by the average monthly employment for the year, times 100.

Air Force Turnover – All Separations
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DoD Agencies Turnover Rate*
(Appropriated Fund )
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*Turnover rate definition:  U.S. Department of Labor, Bureau of Statistics, Job Openings and Labor Turnover Survey (JOLTS) defines 
the annual turnover rate as the number of total separations for the year divided by the average monthly employment for the year, times 100.

DoD Agencies Turnover – All Separations
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National Guard Turnover Rate*
(Appropriated Fund )
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*Turnover rate definition:  U.S. Department of Labor, Bureau of Statistics, Job Openings and Labor Turnover Survey (JOLTS) defines 
the annual turnover rate as the number of total separations for the year divided by the average monthly employment for the year, times 100.

National Guard Turnover – All Separations
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All DoD Turnover Rate*
(Appropriated Fund )
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*Turnover rate definition:  U.S. Department of Labor, Bureau of Statistics, Job Openings and Labor Turnover Survey (JOLTS) defines 
the annual turnover rate as the number of total separations for the year divided by the average monthly employment for the year, times 100.

All DoD Turnover – All Separations
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All DoD Reemployed Annuitants*
(Appropriated Fund )
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*Note:  DCPDS codes of A, B, G, 1 and 6 (Reemployed FERS Annuitant, Former Reemployed FERS Annuitant not subject to salary reduction, 
Reemployed CSRS Annuitant, Reemployed CSRS Annuitant not subject to salary reduction) were used.

All DoD  – All Reemployed Annuitants
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Mar 18, 2004, authority to allow
Reemployed Annuitants to 
receive full salary and annuity 
benefits.

DCPDS data as of Oct 31, 2007
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Navy 183993 314 0.17% 181406 286 0.16% 177053 289 0.16% 176415 266 0.15% 176471 302 0.17% 175828 309 0.18%
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DoD Executives and Senior Level Employees
(Appropriated Fund)
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1265 92.88% 0.1851%
36 2.64% 0.0053%
61 4.48% 0.0089%

1362 100.00% **0.1993%

Executive Service/Executive 
Pay/Intelligence Executive

Total ES
Total EX
Total IE
Total

Senior Executive Service/
Executive Pay/Intelligence Executive

Intelligence Professional/
Senior Level Positions/Scientific and
Professional
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** Percentage shown in this report may not add to totals due to rounding

Total Appropriated Fund Population 683515 Total Appropriated Fund Population 683515

DCPDS data as of Oct 31, 2007
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DoD Executives by Component
(Appropriated Fund)
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261 20.63% 0.0382%
332 26.25% 0.0486%
166 13.12% 0.0243%
506 40.00% 0.0740%

1265 100.00% **0.1851%

Senior Executive Service

Army
Navy
Air Force
DoD Agencies
Total 

Senior Executive Service Executive Pay Intelligence Executive

19, 31% 11, 18%

12, 20%

19, 31%

Army

Navy

Air Force

DoD
Agencies
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**Percentage shown in these reports may not add to totals due to rounding

Total Appropriated Fund Population 683515
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11 18.03% 0.0016%
12 19.67% 0.0018%
19 31.15% 0.0028%
19 31.15% 0.0028%
61 100.00% **0.009%

Intelligence Executive
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Air Force
DoD Agencies
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DoD Senior Level Positions/Scientific and Professional by 
Components 

(Appropriated Fund)

38, 24%

42, 26%
50, 32%

29, 18%

Army

Navy

Air Force

DoD Agencies
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Total Appropriated Fund Population 683515

DCPDS data as of Oct 31, 2007
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38 23.90% 0.0056%
42 26.41% 0.0061%
50 31.45% 0.0073%
29 18.24% 0.0042%

159 100.00% 0.0232%

Senior Level Positions/Scientific 
and Professional

Army
Navy
Air Force

Total 
DoD Agencies
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DoD Executives by Appointment Type
(Appropriated Fund)

1188, 87%

35, 3%
37, 3%101, 7%

Competitive
Career

Excepted
Indefinite

SES Career

SES Limited
Term

SES Non
Career

*Some data shown in table are not provided in the chart above
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** Percentage shown in this report may not add to totals due to rounding

Total Appropriated Fund Population 683515 DCPDS data as of Oct 31, 2007
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*1 0.07% 0.0001%
37 2.72% 0.0054%

1188 87.22% 0.1738%
35 2.57% 0.0051%

101 7.42% 0.0148%
1362 100.00%**0.1992%Total 

SES Career
SES Limited Term
SES Non Career

DoD Executives by Appointment Type

Competitive Career
Excepted Indefinite
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DoD Executives Demographics 
(Appropriated Fund)

24, 2%

1338, 98%

Hispanic

Not Hispanic

Ethnicity
Senior Executive Service/Executive 

Pay/Intelligence Executive
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** Percentage shown in this report may not add to totals due to rounding

Total Appropriated Fund Population 683515

DCPDS data as of Oct 31, 2007
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24 1.76% 0.0035%
1338 98.24% 0.1958%
1362 100.00% **0.1993%

Not Hispanic
Total 
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Hispanic
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General Workforce Demographics of Executives
(Appropriated Fund)

American Indian or
Alaska Native

Asian

Black or African
American

Multiracial

Non Minority

American Indian or
Alaska Native

10

Asian
25

Black or African American
50

Multiracial
7

Minority Status
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** Percentage shown in this report may not add to totals due to rounding

Total Appropriated Fund Population 683515

DCPDS data as of Oct 31, 2007
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10 0.73% 0.0015%
25 1.84% 0.0037%
50 3.67% 0.0073%
2 0.15% 0.0003%
7 0.51% 0.0010%

20 1.47% 0.0029%
1248 91.63% 0.1826%
1362 100.00% **0.1993%Total 

Identity Pending
Multiracial
Race Unspecified
White

Asian
Black or African American

Race Designation

American Indian or Alaska Native
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DoD Executives Demographics 
(Appropriated Fund)

291, 21%

1071, 79%

Female

Male

Gender
Senior Executive 
Service/Executive 

Pay/Intelligence Executive
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** Percentage shown in this report may not add to totals due to rounding

Total Appropriated Fund Population 683515

DCPDS data as of Oct 31, 2007
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291 21.37% 0.0426%
1071 78.63% 0.1567%
1362 100.00% **0.1993%Total

Gender

Female
Male
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Lab/Demonstration Projects
(Appropriated Fund)

2535

6550

405

1522

1226

3608
3391

2343

12423

204
Air Force Research Lab

Army Aviation Research,Dev&Eng Ctr

Army Comm-Electronics Comm
Research
Army Engineer Research & Dev Ctr

Army Medical Research and Mat Cmd

China Lake Demo

DoD Acquisition Demo

Naval Research Lab

Navy Warfare Center

Space and Naval Warfare Sys Com
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Total Appropriated Fund Population 683515

DCPDS data as of Oct 31, 2007
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2535 7.41% 0.37%
Army Aviation Research, Dev&Eng Ctr 6550 19.15% 0.95%
Army Comm-Electronics Comm Research 405 1.18% 0.06%
Army Engineer Research & Dev Ctr 1522 4.45% 0.22%
Army Medical Research and Mat Cmd 1226 3.58% 0.18%
China Lake Demo 3608 10.55% 0.53%

3391 9.91% 0.50%
Naval Research Lab 2343 6.85% 0.34%
Navy Warfare Center 12423 36.32% 1.82%

204 0.60% 0.03%
34207 100.00% 5.00%

DoD Acquisition Demo

Lab/Demos

Space and Naval Warfare Sys Command
Total

Air Force Research Lab
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Lab/Demonstration Projects
(Appropriated Fund)

13
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10

8 Army Aviation Research,Dev&Eng Ctr

Army Engineer Research & Dev Ctr

Army Medical Research and Mat Cmd

Naval Research Lab

Navy Warfare Center

48

Total Appropriated Fund Population 683515

DCPDS data as of Oct 31, 2007
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10 40.00% 0.0015% 0 0.00% 0.0000%
0 0.00% 0.0000% 8 80.00% 0.0012%

25 100.00% 0.0037% 10 100.00% 0.0015%

Army Medical Research and Mat Cmd
Naval Research Lab
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Total
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Scientists and Engineers hired under DARPA Authority
(Appropriated Fund )
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Army 0 0.00% 0.000%
Navy 2 28.57% 0.000%
Air Force 2 28.57% 0.000%
DoD Agencies 3 42.86% 0.000%
Total 7 100.00% 0.000%

Scientists and Engineers hired under DARPA Authority 
and No Longer on Rolls

0

2

2

3

Army

Navy

Air Force

DoD Agencies

Current Employees Hires No Longer on Rolls
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Total Appropriated Fund Population 683515 Total Appropriated Fund Population 683515
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5 55.56% 0.001%
0 0.00% 0.000%
0 0.00% 0.000%
4 44.44% 0.001%
9 100.00% 0.002%

Navy
Air Force
DoD Agencies
Total 

Army

Scientists and Engineers hired under DARPA Authority

DCPDS data as of Oct 31, 2007
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Highly Qualified Experts hired since February 27, 2004 
under Legal Authority 5 U.S.C. 9903

(Appropriated Fund )
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38 33.64% 0.006%
9 7.96% 0.001%
7 6.19% 0.001%

59 52.21% 0.009%
113 100.00% *0.017%

DoD Agencies
Total 

Highly Qualified Experts - Current Population
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50
*Percentage shown in this report may not add to totals due to rounding

Total Appropriated Fund Population 683515

DCPDS data as of Oct 31, 2007
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FY04 (From Feb 27, 2004 to Sep 30, 2005) 1 0.80% 0.000%
16 12.80% 0.002%
33 26.40% 0.005%
64 51.20% 0.009%
11 8.80% 0.002%

125 100.00% *0.018%
FY08

Total Hires of Highly Qualified Experts since 
Feb 27, 2004

Total 

FY07 

FY05
FY06 
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Highly Qualified Experts General Workforce Demographics
(Appropriated Fund)

1 4 2

106

American
Indian/Alaskan
Native

Asian

Black or African
American

White

51

0

113

Hispanic
Not Hispanic

* Percentages shown in these reports may not add to totals due to rounding
Total Appropriated Fund Population 683515

Total Appropriated Fund Population 683515

DCPDS data as of Oct 31, 2007
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Asian
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0 0.00% 0.000%
113 100.00% 0.017%
113 100.00% *0.017%Total 

Hispanic
Not Hispanic

Ethnicity
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Highly Qualified Experts General Workforce Demographics
(Appropriated Fund)

19

94

Female
Male

18
20

30

42

3

31 to 40
41 to 50
51 to 60
61 to 70
Over 70

Total Appropriated Fund Population 683515

52

*Percentages shown in these reports may not add to totals due to rounding

Total Appropriated Fund Population 683515

DCPDS data as of Oct 31, 2007
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19 16.81% 0.003%
94 83.19% 0.014%

113 100.00% *0.017%Total 

Gender

Female
Male
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To
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%
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To
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18 15.93% 0.003%
30 26.55% 0.004%
42 37.17% 0.006%
20 17.70% 0.003%
3 2.65% 0.000%

113 100.00% *0.016%
Over 70
Total 

Age

31 to 40
41 to 50
51 to 60
61 to 70
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Administratively Determined
(Appropriated Fund)

28
59

1848

4302

381

1038

1803

AD 00-04

AD 05-09

AD 10-14

AD 15-19

AD 20-24

AD 25-28

AD 30
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Total Appropriated Fund Population 683515

DCPDS data as of Oct 31, 2007
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4302 45.48% 0.63%
1848 19.54% 0.27%
1803 19.06% 0.26%
1038 10.97% 0.15%
381 4.03% 0.06%
59 0.62% 0.01%
28 0.30% 0.00%

9459 100.00% 1.38%
AD 30

AD 05-09
AD 10-14
AD 15-19
AD 20-24
AD 25-28

Total 

AD 00-04

Administratively Determined
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NON APPROPRIATED FUND



Non Appropriated Fund
Employees by Component

10

263

10547

35241
15512

26

15490

29026

199

225

24271

AAFES

Air Force

Armed Forces
Information Services
Army

DFAS

DLA

DHRA

Marine Corps

Navy

Navy Exchange

OSD

55 DMDC data as of Oct 2007

35241 27%
24271 19%

225 0%
29026 22%

199 0%
263 0%
26 0%

10547 8%
15512 12%
15490 12%

10 0%
130810 100%

Marine Corps

OSD

DFAS
DLA
DHRA

Navy
Navy Exchange

Army

Total

AAFES
Air Force
Armed Forces Information Services 

Non Appropriated Fund Employees 
Total = 130810
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General Workforce Demographics
(Non Appropriated Fund) 

835

27802

57279

11479

33415

American
Indian/Alaskan
Native
Black

Other**

Other
Asian/Pacific
Islander
White

83684

47126

Female
Male

21

4211524155

23145
31058

8414
1902

30 and below
31 to 40
41 to 50
51 to 60
61 to 70
Over 70
Unknown

Other** Data not reported by employee 

119220

11590

Hispanic

Not Hispanic

DMDC data as of Oct 200756

835 1%
27802 21%
57279 43%
11479 9%
33415 26%

130810 100%
White
Total Non Appropriated Fund Population

Race Designation
Total = 130810

Other Asian/Pacific Islander

Amer Indian/Alaskan Native
Black
Other**

83684 64%
47126 36%

130810 100%

Female
Male
Total Non Appropriated Fund Population

Gender
Total = 130810

11590 9%
119220 91%
130810 100%

Ethnicity
Total = 130810

Not Hispanic
Total Non Appropriated Fund Population

Hispanic

42115 32%
23145 18%
31058 24%
24155 19%
8414 6%
1902 1%

Unknown 21 0%
130810 100%

61 to 70

Age
Total = 130810

Over 70

Total Non Appropriated Fund Population

30 and below
31 to 40
41 to 50
51 to 60
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LOCAL NATIONALS



Local National
Employees by Component

6792

12832

3537

25713
Army
Navy
Air Force
DoD Agencies

58 DCPDS data as of Oct 31, 2007

25713 53%
6792 14%

12832 26%
3537 7%

48874 100%

Local Nationals 

Army

Total Local National Population

Navy
Air Force
DoD Agencies
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General Workforce Demographics
(Local Nationals) 

14064

34810

Female
Male

77
3100

15892

1269013630

3485
30 and below

31 to 40

41 to 50

51 to 60

61 to 70

Over 70

59 DCPDS data as of Oct 31, 2007

3485 7%
12690 26%
15892 33%
13630 28%
3100 6%

77 0%
48874 100%

Age

30 and below

70 and over
60 to 69

31 to 40

Total Local National Population

50 to 59
41 to 49

14064 29%
34810 71%
48874 100%

Gender

Male
Female

Total Local National Population
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